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Third Party Administrators (TPAs) are a great resource for employers, effectively
acting as an agent on behalf of companies they serve. The TPA’s role often
includes establishing and maintaining connections with applicable vendors an
employer needs to run a successful drug testing program. These vendors
include sample collection companies, testing laboratories, and medical review
service providers. Third Party Administrators may perform other functions as
well: for example, record management and random selections.

Each individual TPA may differ
greatly in the services provided.
Some may offer extensive lists of
services for employers to take
advantage of, while others may
offer a very narrow selection. If the
latter is the case, a TPA may want to
consider offering additional
services, but it is important for any
TPA to examine the pros and cons
associated with additional options.
In this article, we will look at some
ancillary services a TPA may
consider adding, along with the
positive and negative impacts those
additions may have. 

One-Stop Shop 

Offering multiple services in a single location is greatly beneficial to employers.  
Time and money are key concerns for any employer, and minimizing the time
associated with a drug testing program can be highly attractive. 
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It’s time to take stock of what
occurred throughout 2023. It was an
eventful year, with many changes in
the world of workplace drug and
alcohol testing. This article will give a
brief overview of major changes that
occurred in 2023.  
 
Delaware Legalizes Recreational
Cannabis 
 
April 2023 saw the legalization of
recreational cannabis in Delaware via
the passage of two bills, HB 1 and HB
2. HB 1 legalizes recreational cannabis
for adults aged 21 and older and
makes no mention of employers or
the workplace. 
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HB 2 creates a regulatory framework
for the production, manufacture, and
sale of cannabis, though some details
were left to the legislature to
determine. HB 2 mentions the
workplace, stating that it is not
intended to impact/impose any
requirements or restrictions on
employers regarding terms or
conditions of employment.  This
includes, but is not limited to,
workplace accommodations, policies,
or discipline. 

Personal use cannabis is permitted in
Delaware as of April 2023, and a
regulatory sales framework has yet to
be enacted. 

https://www.drugpak.com/blog/archives/01-2024


THIS INFORMATION IS PROVIDED FOR EDUCATIONAL PURPOSES ONLY. THIS IS NOT OFFERED AS LEGAL ADVICE, BUT IS INSTEAD
OFFERED FOR INFORMATIONAL PURPOSES. READER RETAINS FULL RESPONSIBILITY FOR THE USE OF THE INFORMATION

CONTAINED HEREIN. NO PORTION OF THIS NEWSLETTER MAY BE REPRODUCED, RETRANSMITTED, POSTED ON A WEBSITE, OR
USED IN ANY MANNER WITHOUT THE WRITTEN CONSENT OF THE COPYRIGHT HOLDER. WHEN PERMISSION IS GRANTED TO

REPRODUCE THIS ARTICLE IN ANY WAY, FULL ATTRIBUTION TO THE AUTHOR AND COPYRIGHT HOLDER ARE REQUIRED.

www.drugpak.com
sales@drugpak.com
800.321.7826 

https://www.drugpak.com/contact.html
http://drugpak.com/
http://drugpak.com/
http://drugpak.com/

